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What is Human Resource Management ? Explain its importance.

OR
Explain advantages of Human Resource Planning.

Explain process of Human Resource Planning.

OR
Explain qualities of Human Resource Manager.

Explain employee oriented objectives of HRM.

OR
Explain briefly the limitations of HR Planning.

Narrate the selection procedures of Employee.

OR
Explain the importance of Training.

Define HR Development and explain its charaeteristics.

OR
Differentiate any four point§ between training and development.

Explain any four methods for the development of Human Resource.

OR
How training 1s-an.expensive activity ?

What isPerformanée Appraisal ? Explain its objectives.
OR
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What is. Promotion ? Explain advantages and limitations of senionty base

promotion.
Write note on Psychological Appraisal.

OR
Write note on Positive effects of transfer.

>
What is Morale ? How it can be increased ?

OR
Write note on Human Resource Accounting.
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(a)

(b)

Digcuss in briel vanous factors affecting Job Design. 6
OR
Explain varntous objectives of Quality Circles in brief.

Explain any four points of dilference between Job Enlargement and Joh

'nnichment.
OR

Enlist eight conditions for Quality of work life.

Explam organizational structure ol Quality Circles in brief, 4
OR

Give bnietintormation about following approaches to Job Design

(1) Biwo-psychological Approach.

(2)  Socio-techmeal Approach.

Answer the following questions in one or two sentences. (Each question carries one

mark.) I
(1)  Give definttion of Human Resources.

(2) Clanily the concept ol Labour Furnaver.

(3)  Mention vartous stages ol the proecss of Human Resource Planning.

(4)  State the meaning of Seientifie Recruitment.

(5)  Give names ol inydourtechniques of Human Resource Development.

(6) State simple meaning of Exccutive Development.

(7)  Who are meluded asappraisers doing Performance Appraisal ?

(8)  State any.lour guiding principles of employee transfer,

(9) Low morile suggests which things ?

(10) _MWhats Job Redesign 7

(11) How Quality of Worklife 1s an expensive activity ?

(12) “In India, in which compiiny and year the very first Quality Circle was established
(13) State any four roles ol Human Resource Manager.

(14) Suggest any four internal sources for employee recruitment.
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