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Instructions: (1) All questions are compulsory.

(2) Figures to the right indicate marks allotted to each question,

I.  (A) Describe the importance of human resource management. 6
OR

Describe the factors affecting human resource planning.

(B) Discuss in short : (any one) - 4
(1) Human resource development oriented functions.
(2) Objectives of human resource planning.

(C) Write short note : (any one) 4
(1) Estimation of supply of human resource.

(2) Any four roles of human resource manager.

2. (A) Describe the modern procedure for selection of an employee. 6
OR
Describe the functions of human resource development.
(B) Discuss in short : (any one) | 4
| (1) Costincurred for training is not cost but profitable investment.

(2)° The tests for employee’s selection should be consistent with the job
concemned.

(C) Write short note : (any one) | 4
(1) External sources of recruitment.

(2) lmp_uftance of an executive development.
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3. (A)

(B) Discuss in short : (any one) . . I 4
(1) Importance of 1ndﬁstrial morale.
(2) Effects of demotion.
(C) Write short note : (any one) | 4
(1) Promotion as per efficiency
(2) Human Resources Accounting
4. (A) Describe the advantages of Quality Circle. 6
OR | |
Describez the factors affecting job design.
(B) Discuss in short : (any one) . | 4
(1) Conditions for quality of work life.
(2) Job enlargement and Job enrichment.
(C) Write short note : (any one) 4
(1) Job Rotation |
(2) Advantages of Quality of work life
5.  Answer in short : (any seven) 14
(1) Draw the figure of structure of quality circle.
(2) « State the effects of career guidance activity on quality of work life.
(3) °~ Who can be a performance appraisers ?
(4) . Whydry promotion become an unacceptable ?
(5) . State any four reasons of needs of training.
(6) State the objective of medical examination of candidates for recruitment.
(7) “Employees are an asset of the unit.” — Explain.
(8) Which informations are collected for calculation of human skill ?
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Describe the importance of performance appraisal. 6
OR

Describe the guiding principles of transfer.




