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(2) ' Figures to the right side indicate marks.

Write various roles of Human Resource Manager in modern times. 6
OR il

Explain Process of Human Resource Planning.

Explain briefly the qualities and qualification of Humian Resource Manager. 4
OR | | ST .

Explain advantages of Human Resource Planning.

Explain the managerial functions of Human Resource Management. 4

L

OR
Explain external factors affecting Man Power Planning,

Explain the scientific procedure for the selection of an employee. 6
OR ‘
Define Human Resource Development and explain its characteristics.

Differentiate between training and development. 4
OR |
Give brief introduction to the following Techniques or methods of Human

Resource Development.

(1), Team work
(2). Non-Monetary Rewards
(3) Worker’s Participation in Management. |

Discuss external sources of employee recruitment. 4

OR
Explain the importance of Training.
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3. (A) What is Promotion ? Discuss arguments in favour and against promotion as per
ability or merits, 6
OR
What is morale ? Explain in brief various factors affecting morale.

(B) What is Transfer ? Explain its causes. 4
OR
What is performance appraisal ? Explain its objectives.

(C) Write note on Human R_esomce Accounting. 4
OR
‘Explain the importance of Industrial Morale.

4. (A) Explain the factors affecting job design. 6

OR
What is quality circle ? Discuss the advantages of Quality Circles.

(B) .Give brief information about following approaches to Job Design. 4
(1) Bio - Psychological Approach.
(2) Socio - Technical Approach.
OR.
Explain the importance of Quality of Work Life.

(C) Explain Organizational structure of Quality Circles in brief. 4
OR |
What steps-or strategies will be suggest for improving of Quality of Work Life ?

5. Answer the following in brief. (any seven) 14

(1) Mention any four objectives of Human Resource Management.
| (2) = What are the main limitations of Human Resource Planning ?
(3). Give the name of internal sources af recruitment of an employee.
(4) = Mention any four functions of Human Resource Develupment:
(5) ~Who are included as Appraisers doing for Pfrfunn ance Appraisal ?
(6) Why transfer is not punitive punishmfant alctmn ?
(7) What are the main limitations of quality circle '? ?
(8) Which things are included in Quality of work life ?

(9) “Employees are an assel of th
(10) State the effects of Career Gu

e unit." — Explain.
idance on Quality of Work Life.
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