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1.  Write answer of the following :
(A)  Describe the importance of Human Resource Management and its objectives. 14
OR
(1)  Discuss the factors attecting Human Resource Planning. 7
(1) Describe the process ot Human Resource Planning. , 7
(B) Answer in the short. (Any four out ot Six) <4

(1)  Give definition of human resource managenient.

(1))  What is Human Resource Planning 2.

(1)) Mention any four qualities of Human Resource Manager.

(iv)  Mention any four point of importance of human resource planning,
(v)  What is absenteeism?

(vi) What is labour turnover ?

g

2. Write answer of the following :
(A)  Discuss the modern selection procedure and its importance. . 14
OR |
"(i) Discuss the difference between Training and Development. 7
(ii) Discuss the various methods of Human Resource Development.a” N
(B) Answer in the short. (Any four out of Six) 4

(1) State two methods of recruitmeént.
(ii) What is Scientific Recruitment ?
(iii) Mention any three advantages of training.

(iv) State two methods of training for workers.

(v)  Mention any four methods (techniques) for the development of human
resource. :

?
(vi) Employee Counselling
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3.

Write answer of the following :

(A)

(B)

(A) Explain meaning and characteristics of job design. Explain various approaches of

(B)
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Describe different methods of performance appraisal and its limitations.
OR -~
(i) Describe advantages and limitations of seniority base of promotion.

Give the meaning of Morale. Mention Factors atfecting it.

Answer in the short. (Any Three out of Five)

(i)  Discuss any two steps for reducing low morale.

(ii) Define Transfer,

(iii) Mention any three causes of demotion,

(iv) Mention two guiding principles regarding transfer policy.

(v) Give any two names of Appraisers.

Write answer of the tollowing :

Job Design
OR
(i)  Discuss the human resougce activities to improving quality work life.

(ii)  Explain the organizational structure of quality circles.

Answer in the short. (Any Three out of Five)

(1)  Define job rotation.

(ii) Define job enrichment.

(iii) Mention any two limitations of job enlargement.
(iv) Concept of quality of work life.

(v) Mention any two advantages of quality circles.
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