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Instruction : Figures 10 the right 5id¢ indicate full marks
1. Explain with illustrations how the ILO recomn St b
" implemented under the Indian abour Laws, R

imp & ra |

“All tabour issues can be cffectively solved with the help of collective

harpaining.* Discuss this staiement with jllustrations and relevant cases.

Write explanatory note on : Implementation of the recommendations of the  (25)
Second National Labour Commission in Indian Labour Legislations,

or
“Punishment inflicted by the employers shall not be ex-pane or pavene”
Discuss this statement in the light of Disciplinary Proceedings under the
Industrial Employment (Standing Orders) Act, 1946 and relevant Judicial
Prunouncements.

Hriefly discuss the provisions relating to strikes and lock out under the Industrial  {25)

ha
!

}
Disputes Act, 1947,
or
Faplain the provisions regerding the Employment and prohibition of
cmployment of  children. young persons and women provided under the
Factories Act 1948,
4. (a) Explain any one from the following : (1%

(L) Concept and provisions of Maternity Benefit under various labour laws
(2) Unfair Labour Practice
(3) Application and coverage of Employees® State Insurance Act, 1948

(b) State with reasons whether following statements are true or false. (10)

(1) It 1s mandatory 1o observe principle of Natural Justice at every stage of
disciplinary procesdings against any employes.

(2) Process of repairing of Stemmer/Vessel cannot be covered within the
definition of the “Manufacturing Process™ under the Factorizs Act. 1948,

(3) Travelling ellowances of an employee is included within the meaning of
wages under the Payment of W

(2) The ohject of |5m;f|uym-rc¢:$;;ﬁjm Act. 1923 is 1o provide for the

payment by certain classes of . ] ion
for injury by acciden. CMpluyers (o their Employees of compensat




