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Diplama in Lahour Laws & Practice (D.L.P.) Examination
Paper-I1
Gujarat (Bombay) Industrial Relation Act, TD Act & P.F. Act
Time : 2-00 Hours) May 2022 [Max. Marks : 60
Instructions : (1) All question cany equal marks. S

(2) Cite anthorities in support of your answer. 9
(3) State the same question number in your answer-book which is state th
question- paper.

(4) Auempt any three questions from the following.
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ENGLISH VERSION

Explain in detail ¢ b_] of the Industrial Disputes Act, 1947
> definitions bf the Industry”and “Industrial Disputes™ with case laws with illustrations and

Ons pertaing to the “strike” and “Lock out” under the Industrial Disputes Act, 1947 with

Explain in detail the powers and Jurisdiction of the “Labour Courts™ and “Industrial Courts” under the
Gujarat (Mumbai) Industrial Relation Act, 1946.

Explain in detail the provisions pertaining to the “lllegal change” under the Gujarat (Mumbai) Industrial
Relation Act, 1946 with case laws,

Explain in detail the main aims and objects of the provident fund Act, 1952.




