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Instruction : Each question carry equal marks.

I. Discuss about the concept of strike and lockouts under the Industrial Disputes Act-
1947.
OR
1. Explain in detail the terms “Worker”, “Industry” and ‘‘Industrial Dispute” under the

Industrial Dispute Act 1947, with relevant casés-and illuistrations.

S

Discuss the concept of “Collective Bargaining” under the Bombay Industrial Relations
Act-1946.

OR

Explain the Provisions of Registration of Trade unions under Trade Unions Act-1926.

N

3. Discuss in brief the aims and objects of the Industrial Disputes Act-1947.
OR

3. Discuss the "various stages of “Departmental Inquiry” for disciplinary action in
Industrial Units.

4. . Explain: (Any two)
(a) - Lay-off and Retrenchment
(b) < Privileges of the registered trade union

(¢) Authorities prescribed under the Industrial Dispute Act, 1947.
(d) Works Committee
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